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Presenter Notes
Presentation Notes
Hello, my name is Doug Gong, I am here to share with you SCFT’s salary proposal to the District.  


Your reactions to the presentation will inform us on how to better serve faculty.

https://www.scftunion.org/negotiations2025


St ud e n t  succe ss  is  a  t op  p rio rit y o f 
a ll fa cu lt y. 

St a t e  Ce n t e r KPI re p o rt s  h ave  b e e n  
ou t s t an d in g an d  SCFT t ake s  p rid e  
in  t h e  facu lt y's  ro le  in  t h e se  
ach ie ve m e n t s .
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Presenter Notes
Presentation Notes
Serving students is our first responsibility as faculty and we take pride in this privilege.  


Student success as evidenced by district Key Performance Indicator reports reflect faculty commitment to students. 



A district that values students 
also values the faculty and the 
staff  that serves students.

SCCCD is  in  good  fisca l sh ap e  an d  
can  in ve s t  in  p e op le  t h a t  m ake  us  a  
t op  d is t ric t  in  t h e  s t a t e .
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Presenter Notes
Presentation Notes
State Center is now the top district in the state in enrollment recovery and maintains a reserve of nearly $100 million (about double the district mandated reserve of 17%).




Facu lt y d e se rve  t o  b e  re sp e c t e d  an d  
ap p re c ia t e d  b y t h e ir  d is t ric t .  

Provid in g com p e t it ive  com p e n sa t ion  a llows 
St a t e  Ce n t e r t o  re load  wit h  h igh ly q ua lifie d  
s t ud e n t  re ad y facu lt y.
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Presenter Notes
Presentation Notes
We must ensure that current and potential new staff are properly valued for their expertise, experience and dedication to students.





“ We want the best and brightest for our 
students, and then we want to retain them .”  
– former SCCCD Trustee Bobby Kahn  (Source: 

Fresno Bee, July 18, 2018 )

State Center comparison with neighboring 
districts . . . 
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Presenter Notes
Presentation Notes
SCFT Faculty would like to be valued as the BEST and the BRIGHTEST.


The next 5 slides will have various comparisons for SCCCD, Kern CCD, West Hills CCD, and COS.

You will see the District’s current salary rank in comparison to our neighbors followed by SCFT’s proposal and a new rank.




SALARY COMPARISON
A. Average  of first 150 cells

Current Rank
1. COS = $121,941
2. KERN CCD = $121,89 (first 120 cells thru Class IV)
3. SCCCD = $116,975
4. WEST HILLS = $113,226

Proposed Rank
1. SCCCD = $128,086 
2. COS = $121,9 41
3. KERN CCD = $121,89 3 (firs t  120  ce lls  t h ru  Cla ss  IV) 
4 . WEST HILLS = $116 ,136
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Presenter Notes
Presentation Notes
The Average of the first 150 cells. We are ranked 3rd.
(State Center Class V is equivalent to Kern Class IV) 

We propose to be NUMBER 1.
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SALARY COMPARISON
B.   Class V Step 30 Equivalent

Current Rank
1. WEST HILLS = $156,177 (re ach e d  a t  Cla ss  V St e p  25)
2. COS = $155,0 28  (re ach e d  a t  Cla ss  V St e p  28) 
3. SCCCD = $147,346 (reached at Class V Step 30) 
4 . KERN CCD = $145,781 (re ach e d  a t  Cla ss  IV St e p  15)

Proposed Rank
1. SCCCD = $164,807 (reached at Class V Step 30) 
2. WEST HILLS = $16 0 ,19 1 (re ach e d  a t  Cla ss  V St e p  25)
3. COS = $155,0 28  (re ach e d  a t  Cla ss  V St e p  28) 
4 . KERN CCD = $145,781 (re ach e d  a t  Cla ss  IV St e p  15)
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Presenter Notes
Presentation Notes
Class V Step 30 Equivalent. We are ranked 3rd.
(not including a doctorate).  


We propose to be NUMBER 1.




SALARY COMPARISON
C. Class V Step 6 start (25 -Year Earnings)

Current Rank
1. COS = $3,519,075 
2. KERN CCD = $3,453,6 80  (Cla ss  IV)
3. WEST HILLS = $3,371,56 5
4. SCCCD = $3,328,025

Proposed Rank
1. SCCCD = $3,678,555
2. COS = $3,519 ,0 75 
3. WEST HILLS = $3,458 ,214
4 . KERN CCD = $3,453,6 80  (Cla ss  IV)
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Presenter Notes
Presentation Notes
25-Year Earnings.  We are ranked 4th.


We propose to be NUMBER 1.




SALARY COMPARISON
D. Class V Step 1 start (30 -Year Earnings)

Current Rank
1. KERN CCD = $4,036,803  (Cla ss  IV)
2. COS = $4 ,0 33,452 
3. WEST HILLS = $3,848 ,70 1
4. SCCCD = $3,808,045

Proposed Rank
1. SCCCD = $4,388,761
2. KERN CCD = $4 ,0 36 ,80 3 (Cla ss  IV)
3. COS = $4 ,0 33,452 
4 . WEST HILLS = $3,9 47,6 13
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Presenter Notes
Presentation Notes
30-Year Earnings.  We are ranked 4th.


We propose to be NUMBER 1.



SALARY COMPARISON
E. MAXIMUM SALARY (with Doctorate)

Current Rank
1. COS = $181,490 (Class V Step 32) 
2. KERN CCD = $155,9 83 (Cla ss  V St e p  15) 
3. WEST HILLS = $158 ,6 77 (Cla ss  V St e p  25) 
4. SCCCD = $149,765 (Class V Step 30)

Proposed Rank
1. COS = $181,49 0  (Cla ss  V St e p  32) 
2. SCCCD = $177,114 (Class V Step 31)
3. WEST HILLS = $16 2,6 9 1 (Cla ss  V St e p  25) 
4 . KERN CCD = $155,9 83 (Cla ss  V St e p  15) 
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Presenter Notes
Presentation Notes
Maximum Salary with Doctorate.  We are ranked 4th.


The proposal is a significant upgrade and a close 2nd.




SCFT created the proposed 
salary schedule following 

feedback from its members.

 This proposal will top 
neighboring districts. 11

Presenter Notes
Presentation Notes
SCFT has heard its members and have made their request known to State Center.




Parity for overload and PT is 
based on the hourly rate for the 

FT salary schedule.
R I II III IV V
1 $ 60.03 $ 64.31 $ 68.07 $ 72.64 $ 76.80
2 $ 62.94 $ 67.22 $ 70.99 $ 75.55 $ 79.72
3 $ 65.85 $ 70.13 $ 73.90 $ 78.46 $ 82.63
4 $ 68.76 $ 73.05 $ 76.82 $ 81.38 $ 85.54
5 $ 71.68 $ 75.96 $ 79.73 $ 84.29 $ 88.46
6 $ 74.60 $ 78.88 $ 82.65 $ 87.21 $ 91.34
7 $ 77.51 $ 81.79 $ 85.55 $ 90.12 $ 94.29
8 $ 77.51 $ 81.79 $ 85.55 $ 90.12 $ 94.29
9 $ 83.34 $ 87.62 $ 91.39 $ 95.95 $ 100.12

10 $ 83.34 $ 87.62 $ 91.39 $ 95.95 $ 100.12
11 $ 86.25 $ 93.45 $ 97.21 $ 101.78 $ 105.94

Instruction = ( hrly  rate)*(LHE)*(18)*(2.33) 
Special Assignment = ( hrly  rate)*( hrs )
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Presenter Notes
Presentation Notes
SCFT is attempting to bring parity to overload and PT pay by pro-rating the FT salary schedule.


FT and PT faculty have proportional responsibilities to serve students.



CONCLUSION

State Center WILL continue to 
educate students at the highest 
level, IF they choose  to  adopt the 
SCFT compensation and benefits 
proposal. 
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Presenter Notes
Presentation Notes
We need your feedback.



SOURCE MATERIALSUMMARY

Do  yo u  b e lie ve  t h e  SCFT Sa la ry Pro p o sa l is  
co m p e t it ive ? 

REACTIONS 

Wh at  ac t io n s  a re  yo u  willin g t o  t ake  in  sup p o rt  o f 
t h e  sa la ry p ro p o sa l?

scftunion.org/ negotiations2025
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Presenter Notes
Presentation Notes
Please share your reactions with the negotiations team.

https://www.scftunion.org/negotiations2025


scftunion.org/negotiations2025 scft1533treasurer@gmail.com

559.369.4120
1575 N Van Ness ave. 
Fresno, CA 93728

DOUG GONG
Treasurer, State Center Federation of Teachers
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Presenter Notes
Presentation Notes
If you have questions about this Salary Proposal presentation, please contact Doug Gong, State Center Federation Treasurer. 

https://www.scftunion.org/negotiations2025


SOURCE MATERIAL

The source material for the 
current salary schedules at State 
Center, Kern, West Hills, and COS  
can be found by clicking this 
source material to access the 
document. 
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Presenter Notes
Presentation Notes
Source material has been included for transparency.  Thank you for your time.

https://drive.google.com/file/d/1A24cWcWsqh4IOM25mC23IL1bT2Nq_RFe/view?usp=sharing
https://drive.google.com/drive/folders/14pJFVSRz2Ri0aDI1yN_NTM7HlCRqdO_3?usp=sharing
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